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Teach your students the principles for taking control 
of their financial future! 

In the completely revised Third Edition of Personal Financial Literacy 
you’ll find:
• All the best features from the Second Edition
• Two new features that connect classroom to real life –

Career Moments and Life Application
• Revised and updated content - now includes 23 chapters
• Expanded Chapter 5 – now includes college readiness in

addition to career readiness
• New! Teacher’s Wraparound Edition

Enhance student learning with MyLab™ for Personal Financial Literacy, 
Third Edition.

Part of the world’s leading collection of online homework, tutorial,  
and assessment products, MyLab is designed with a single purpose in 
mind: to improve the results of all students, one student at a time.  
Ask your Pearson Representative for more information.

Components: 
Student Edition
   Standalone 9780134894218  
   with MyLab with eText (1-year access)      TBD 
   MyLab with eText access code card          9780134985084  
Instructor Resources  
   Teacher’s Wraparound Edition 9780134986074  
   PowerPoint Slides online only  download only
  TestGen online only  download only

Incorporate  
technology into 
your classroom

Learn more at
Pearson.com/CTE 



     Hallmark Chapter Beginning Features

• Essential Question

• Learning Objectives

• Key Terms

• Scenario

     The Hallmark Chapter Features Throughout the Text

Math for Personal Finance: Reinforces the  
basic math skills needed to navigate the real 
world of personal finance.

Checkpoint: Students self-assess their mastery 
of key concepts and Learning Objectives. 

      Hallmark End-of-Chapter Features 

• Chapter Summary

• Key Terms and Concepts

• What Do You Know?

• What Are Your Finance Math Skills?

• What Would You Do?

• What Are the Connections?

• Teamwork

• Essential Question Activities

• Test Prep Questions

All the BEST from the Second Edition

Learn more at
Pearson.com/CTE 



     NEW! Career Moment

Each chapter provides an overview 
of a different career: 

• Outlook for the future

• Median salary

• Training/education requirements

• Work environment

     NEW! Life Application

Connect chapter  
content to real-world 
information and applications 
for life experiences.

 NEW! Math Appendix

Features include advanced  
math topics and coverage, including:

• Ratios

• Supply and demand

• Probability and risk

Connect Classroom to Real Life

The Economy and You | 137

Are there opportunities to start your own company or enter an industry that 
can take advantage of these trends? Should you be concerned about how the 
behavior of retirees might affect housing prices where you live? Think about 
how these coming changes will reshape your community and create new oppor-
tunities and challenges.

Facts about the “graying of America”:

 Because of healthier lifestyles, Americans have added 25 years to 
their life spans over the last several decades. In 2005, there were 
36 million Americans over the age of 65. By 2020, this number is 
expected to be closer to 55 million.

 One million Americans turn age 60 every month!

Interview someone over 60 years of age. What changes have they 
seen so far in their life? How do these changes affect your life? What 
changes do you think you will see by the time you turn 60?

liFe application

Immigration
In recent decades, immigration changes have also produced some important 
demographic changes in the United States. Hispanic Americans are a rapidly 
growing share of the population. In many parts of the country, this group already 
forms the majority. How does this impact you? Jobs that cater to the needs of 
Hispanic Americans will be in high demand. If you don’t already speak Spanish, 
you might decide to learn the language to create more opportunities for your 
career advancement.

These are just two examples of demographic trends that will reshape the United 
States in the years ahead. You should consider the impact of coming shifts on 
career decisions.

 Figure 7.4

Immigration

Some call the blending 
of cultures within the 
United States (because of 
immigration) a “melting 
pot” or “cultural mosaic.”
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Contact us today to discuss the solution that’s right for your course!

     Now Includes Standalone Chapters

Chapter 6: The Economy

Chapter 13: Purchasing and Financing a Home

Chapter 17: Investing in Stocks 

Chapter 18: Investing in Bonds

Chapter 19: Investing in Mutual Funds 

Chapter 20: The Time Value of Money

Chapter 21: Asset Allocation,  
                      Diversification, and Investing

Chapter 22: Retirement Planning

Chapter 23: Estate Planning and Putting  
                      It All Together
 

Expanded to 23 Chapters

     A Wealth of Information Guides You Through Each Page

 
Includes:

• Teaching Goals

• Chapter Overviews

• Chapter Kick-off Discussion Suggestions

• Customized Instruction for ESL students

• Teaching Points 

And much more! 
 

New! Teacher’s Wraparound Edition
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82 n Chapter 5 | Careers and College Readiness

Sources of Career Information examines several sources that provide the 
information needed for career choices, including various informative Web sites 
and books dedicated to choosing a career. It also discusses how to use guest 
speakers and field trips to help identify potential areas of interest. And, finally, it 
encourages students to explore part-time jobs, internships, and the experiences of 
friends and family to gain information about the pros and cons of different career 
options.

Getting the Skills You Need addresses the training and/or education required 
for different career paths, including the importance of determining the reputation 
and credibility of the training/educational institutions. Selecting an appropriate 
institution is as important as choosing a career because it can have a significant 
impact on future employment and compensation. This is especially important in 
specialized professions such as medicine, law, or other highly skilled fields.
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CareerS anD  
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Chapter 5: 
Careers and College 
readiness

Teaching Goal
The objective for this chapter is 
to ensure students understand 
the process of selecting a career, 
researching the requirements 
for training or education, and 
developing the necessary 
documents (résumés, cover letters 
and application) to get the job.

Chapter 5 Overview
Chapter 5 focuses on career 
choices and the education, skills, 
and costs involved in getting a 
job in that field. It also provides 
students with a variety of tools 
used to research and evaluate 
career decisions to help them 
make informed choices about their 
future.

Determining a Career Path 
presents different factors to 
keep in mind when making 
career choices. These include 
using personality traits and 
personal interests to identify 
the different types of jobs; 
researching the availability of 
jobs, their educational or training 
requirements and the typical 
compensation for them; and 
narrowing the list to better meet 
personal goals.

paCing SuggeStion
Regular Schedule (45 minutes): 5.5 classes 
Block Schedule (90 minutes): 3 classes
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ESSENTIAL QUESTION

What is involved in choosing a career and  
applying for a job in that career path?

LEARNING OBJECTIVES

 Explain the process for choosing a career path.

 Identify different sources of information for  
researching careers.

 Discuss how one can gain the skills needed for  
a career choice.

 Describe the process of applying for a job.

 Describe the interview process.

Logan grabbed another heavy box and lifted it onto the conveyer belt. 
He liked his part-time job unloading trucks because it gave him time to 
think, and he was paid to work out. He also knew that unloading trucks 
did not fit into his long-term plan. It was all right for now, but he could 
see that it was not the career he wanted.

Although Logan knew he did not want to unload trucks forever, he was 
not sure what he wanted to do with his life. His older brother, Daniel, 
who was a diesel mechanic, had gone to vocational school. Daniel was 
paid well and really liked his job, but he came home covered in grease and 
oil—something that did not appeal to Logan. Their mom and dad were 
both high school teachers. But the thought of dealing with a roomful of 
rowdy teenagers did not appeal to Logan either.

Logan knew that he wanted a job in a cleaner environment than where 
Daniel worked and one that paid good money and did not involve teaching. 
Beyond that, he had few firm ideas. He made a mental note to visit with the 
high school counselor about his options. He would be a senior next year 
and was feeling a little uneasy about what to do with the rest of his life.

KEY TERMS

accreditation

apprenticeship

benefits

certification

compensation 

cover letter 

entrepreneur

entrepreneurship

human capital

internship

job shadow 

key words

résumé

Entrepreneurship explains the 
risks and rewards of running 
your own business—being an 
entrepreneur. 

Job Application Process 
explains the role of résumés, 
cover letters, job applications, 
and other documents when 
searching for a job. It also helps 
students learn how to use these 
tools to help secure an interview 
and successfully complete the 
application process.

Interview Process covers some 
essential skills and information 
for successfully interviewing for a 
job, including answering interview 
questions, dress and behavior, and 
follow-up. 

Chapter Kick-Off  
Discussion
Can I do this for the rest of 
my life? Logan is faced with a 
common problem—what kind of 
job would I like to have? Making 
career choices is challenging. 
Some people encourage you to 
find a job you like and others tell 
you to find a job with good pay. 

key termS
accreditation: Official recognition that 
a school or program meets a certain 
standard.
apprenticeship: On-the-job training 
program where you acquire skills while 
you are working.
benefits: Advantages or payments 
provided by the employer.
certification: Official document or record 
stating that a person has met some 
standard for training or knowledge.

compensation: What a job will pay you.
cover letter: A letter of introduction to a 
prospective employer.
entrepreneur: missing
entrepreneurship: The process of 
starting a business.
human capital: Skills and knowledge 
of the employee that will benefit the 
business.

internship: A temporary, short-term 
position designed to provide exposure to 
and training on a job.
job shadow: An opportunity to gain 
experience and knowledge about a 
specific job or career.
key words: Words or terms that help 
identify your skills, abilities, credentials, 
and qualities for a prospective employer.
résumé: A snapshot of your 
qualifications that includes background 
information such as education and 
previous work history.

CuStomized inStruCtion: 
eSL Students
Create a vocabulary handout 
with the Key Term definitions 
for students to reference 
throughout the chapter.
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